What will you gain:

Level 2 Early Years
Practitioner

Level 1/2 Functional Skills
in maths & English
(if not already attained)

Level 2
Early Years

Practitioner

Progression Routes:
Level 3 Early Years Educator

The broad purpose of the occupation is to work and
interact directly with children on a day to day basis
supporting the planning of and delivery of activities,
purposeful play opportunities and educational
programmes within the ethos of the setting

An EYP works as part of a professional team ensuring the welfare and care for children under
the guidance and supervision of an Early Years Educator, teacher or other suitably qualified
professional the Early Years Workforce.In their daily work, an employee in this occupation
interacts with parents, children, colleagues and wider multi agency professionals and
partners such as health visitors, social workers and speech and language therapists

PROFESSIONAL DISCUSSION

The assessor holds a structured

LEARNING ACTIVITIES

E-LEARNING [ SELF STUDY
Complete various e-learning
& self study modules

PROJECTS & ACTIVITIES

Complete projects &
activities to improve skills &
behaviours

FUNCTIONAL SKILLS
Complete your English &
Maths learning & exams

MASTERCLASS

Online classes hosted by
specialised skills coaches

ONE - 2 -ONE
One -2- one learning
sessions with Skills Coaches

EMPLOYER LED LEARNING
Attend conferences,
events & training led by
your employer

END POINT ASSESSMENT

discussion with the apprentice
about the portfolio of evidence
compiled throughout the
programme, demonstrating
competence across the
apprenticeship standard
requirements

Project with Presentation

The apprentice completes a
business-relevant project with
real data that delivers insight or
value; this is written up and
submitted for assessment and
used as the basis of a
presentation.
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TRAINING PROVISION
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